
 
 

Vacancy PROGRAMME MANAGER  

  Salary  Competitive  

  Who are we?  The Anti-Tribalism Movement is a non-profit organisation committed to 

tackling tribalism and promoting fairer and more equitable societies. With 

over 10 years’ experience of providing advocacy, 

support and specialist services to tackle tribalism and promote fairer 

societies. 

Role Profile 

 

An exciting opportunity has arisen for a Programme Manager to join our team at the Anti-Tribalism 

Movement. The Programme Manager will oversee all of our front-facing projects at the charity as well as 

our operational and fundraising projects.  The Anti-Tribalism Movement’s vision is for a world where people 

work together to resolve tribalism and social inequality and promote tolerant and inclusive societies.   

 

If you love project management, or here at Anti-Tribalism Movement we simply call it ‘getting stuff done’ 

then you’ll love the role of the Programme Manager. With no two days the same, we are looking for an 

experienced project or programme manager who loves working on a variety of projects at pace. This role 

will give you the opportunity to focus on getting the right things done at the right time. In order to do this 

you’ll need to be an excellent communicator and influencer with senior stakeholders and frontline staff 

from the across the charity. And you’ll need to be able to measure how we are doing and find ways of 

delivering projects as effectively as possible.  On top of this you will be passionate about driving best 

practice in project management across the organisation so everyone can work this way. This will mean 

you’ll be a trend setter in learning and improving how we ‘do’ project management at the Anti-Tribalism 

Movement and won’t shy away from understanding when things go wrong. 

Person Specification E = Essential          D = Desirable  

 

 
EDUCATION 

Educated to degree level or equivalent Essential 
Programme and project management certifications or substantial experience of 

managing programmes and projects in a complex environment 

Essential 

 
SKILLS 

 

Strong leadership and influencing skills, with the ability to bring order to complex 

situations and find innovative ways of solving or pre-empting problems 

Essential 

Change management skills and the ability to promote good practice, deal with conflict Essential 

 
 
 
 

 



and address any barriers or resistance to change 

Strong written and verbal communication skills, including the ability to tailor words 

and pictures to different audiences and present credibly to senior leadership teams 

Essential 

Exceptional interpersonal skills and the ability to manage relationships through 

listening, influencing, negotiating, collaborating and liaising  

Essential 

IT skills including a good standard of word processing, excel and use of internet 

applications 

Essential 

 
COMPETENCIES 

Good knowledge of techniques for planning, monitoring and controlling programmes 

and projects, including risk and issue management 

Essential 

Ability to think strategically and act pragmatically; able to produce plans and deliver 

results without losing sight of the strategic context 

Essential 

Ability to work to tight time scales  Essential 

Personal effectiveness with the ability to inspire and motivate others Essential 

A people’s person with a good sense of humour and positive can-do attitude  Essential 

Experience working on the programmes ATM delivers particularly around Hate 

Crime, Youth Leadership, Digital Fundraising, Policy and Influencing 

Desired 

Ability to speak Somali or another East African language Desired 

Good knowledge about East-African communities living in the U. K Desired 
 

 

Responsibilities 

• Overseeing the Anti-Tribalism Movement’s core programmes in the following areas: Tribalism, 
Young People, Women, Social Cohesion and Equity.  

• Ensure timely communications regarding all programmes are communicated to media team on a 

regular basis.  

• Managing the organisation’s Content Management System to protect service user, supporter and 

beneficiary data.  

• Supervise the timely reporting and analysis of relevant projects by assigned project staff only 

monthly basis.  

• Ensuring that reports are properly produced and submitted to relevant parties on a regular basis. 

• To support staff development and training.  

• Influencing and engaging key statutory and non-statutory stakeholders on relevant topics with 

strong people skills and a commitment to the organisational central mission and vision. 

• Communicating with flair to staff, trustees and external persons of interests on all ATM projects.  

 

 



 

Our Values 

 
Impartiality 

We believe to base our decisions on objective 

criteria, rather than on the basis of bias, tribalism, 

prejudice or preferences. 

 
Transparent 

We timely and reliably disclosures ATM’s 

performance information including financial and 

value for money. 

Credibility 
We believe to earn respect and trust through our 

programs with tangible outcomes by sharing 

lessons learnt, achievements. 

Commitment 
We believe to achieve societies free from 

tribalism and inequalities takes time. That’s why 

we make long-term commitments to people to 

resolve tribalism and social inequality and 

promote tolerant and inclusive societies. 

 

OUR HISTORY 

The Anti-Tribalism Movement was founded to fight tribe-based conflict, discrimination and 

inequalities. Since then it has grown into an international force with 140,000 supporters that strive 

to combat prejudice, tribalism, inequality, and violence around the world.  

 

As individuals who have either experienced the Somali Civil War first-hand or whose families were 

affected, we understand the devastation that tribalism and other forms of divisions can cause. Too 

many lives are still limited, controlled and even threatened because of these differences. While 

celebrating the differences between communities we are aware of how these same differences 

can be manipulated and exploited for destructive purposes. With this knowledge, we create a safe 

space for members and communities to reflect on how tribalism and inequality have impacted their 

lives and how they can reframe their relationships with people from other backgrounds. 

 

With a dynamic support base, we have managed to spread the message of Anti-Tribalism 

Movement within targeted communities and beyond. Our members are drawn from all segments 

of society and backgrounds and they have enabled us to combat tribalism and inequality over the 

last 9 years. We are eager to attract even more members and expand the breadth and depth of 

our work. We value inclusion, equality and diversity and we know that we can only improve outcomes 

for our service users and the wider community when we bring together people from different 

backgrounds and perspectives.  Therefore, we are actively recruiting for a diversity of candidates that 

reflects the ‘all’ of the society we are designing with and for. We can offer options to work from home, 

flexible working, or compressed hours or other adjustment. Please apply by sending your CV and a 

Covering Letter to info@theatm.org no later than 6pm January 29th 2020. 

mailto:info@theatm.org

