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Anti-Tribalism Movement
Trustees’ Report
For the year ended 31 August 2017
The Trustees have the pleasure of presenting their Annual Report and Accounts for the year ending 31
August 2017.
Objectives:
The Objectives of the Charity are to advance conflict resolution and reconciliation in communities
that are adversely affected by Tribalism with a view to relieving suffering, poverty and distress and
building and maintaining social cohesion and trust within and between communities by:
•
•
•
•
•
•
•

Advancing education about Tribalism and its impact,
Promoting dialogue, mutual understanding, tolerance and peace within communities,
Empowering people to challenge inherited prejudices that can cause conflict and social
instability,
Seeking to eliminate discrimination and extremist practices that can arise as a consequence
of Tribalism and violent extremism,
Conducting research on ways to counter Tribalism and publishing the results,
Empowering young people to be active members of their communities through leadership
training and other opportunities,
Such other means as the Trustees may determine.

Anti-Tribalism Movement’s track record is based around a cohesive and active society where every
person’s opinion is valued regardless of clan, gender or political belief.
Legal Structure:
The Anti-Tribalism Movement (ATM) is a registered limited company by guarantee at the Companies
House and registered charity with Charities Commission
Financial Statements:
The Trustees of Anti-Tribalism Movement (ATM) submit their Trustees’ report and financial statements for
the year ending 31 August 2017.
Policies:
Reserve policy:
The company currently operates with minimal reserves. The trustees are endeavouring to build up its
donor base with a view to having reserves equal to six months operating expenditure.
Risk(s) Review:
The Trustees have recently reviewed the major risks faced by the company. This has resulted in efforts
to raise unrestricted funds, increase the company’s donor base and increase organisation operations
within other countries where we have large members.

Our Strategic Report
Who we are and what we do
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BACKGROUND
The Anti-Tribalism Movement was established in 2010 in London by a group of young British-Somalis
who wanted to fight clan-based discrimination both in the U.K and internationally. Since then it has
grown into an international force with 140,000 members that strive to combat prejudice, tribalism and
violence around the world.
As individuals who have first hand experience of the Somali Civil War or have family members that
were affected; we understand the devastation that tribalism and other forms of sectarianism can
cause. We believe that many Somalis are still being marginalised, controlled and even threatened
because of these divisions. While celebrating the differences between communities, we are aware of
how these same differences can be manipulated and exploited for destructive purposes. Therefore,
with this knowledge, we create a free and safe space for our members and the public to reflect on
how tribalism has impacted their lives and how they can reestablish relationships with people from
other backgrounds.
With a dynamic support base, we have managed to spread the message of Anti-Tribalism globally;
from London to Mogadishu and Minneapolis. Our members are drawn from all segments of society
and backgrounds and they have enabled us to combat tribalism over the last 7 years. We are eager
to attract even more members and expand the breadth and depth of our work.
OUR Achievements for the year
Received 6 community awards from a number of stakeholders for being forefront champions
for the betterment of the communities we serve.
Trained 60 Young people from London to become community leaders and community
champions for the betterment of their communities and society as a whole.
Increased our members from 130,000 to 140,000 who pledged that they would honor our
principles and ethos of creating an anti-tribalistic and fairer society.
We produced the first peace book, which illustrates what peace means to generations of
Somalis that never experienced progressive peace. The book is reaching thousands of
households and institutions in Somalia.
Have held more than 80 successful and life changing reconciliation seminars to counter
tribalism and prejudice and dispel prejudice, labeling, myth, misunderstanding and
stereotyping.
Anti-Tribalism Movement successfully brought many underlying taboo subjects to the public’s
attention including of tribalism, mental health etc.
Sponsored 21 young Somalis to under take postgraduate degree at SOAS on Law and
Community leadership to empower and prepare the next generation of community leaders.
OUR CORE VALUES
Impartiality – To base our decisions on objective criteria, rather than on the basis of bias,
prejudice or preferences
Credibility – To earn respect and trust through our programmes with tangible outcomes
Creativity – To use imagination and original ideas in line with 21st century technology
Transparent – To timely, meaningfully and reliably disclosure ATM’S financial performance
Tolerance – To be non-tribalistic and lack prejudice. To be open-minded and to tolerate the
existence of opinions or behaviour that one dislikes or disagrees with.
Non-partisan – Not biased towards to any particular political party or group
Efficiency – To ensure ATM projects are value for money with best possible outcomes
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Highlights of our year
In 2016/17, Anti-Tribalism Movement organised numerous projects, training, seminars, campaigns and
events.
Some of our projects are as follows:
Lead and Be Led
The Young Leaders ‘Lead and Be Led’ project aims to enable young Somalis to be ambassadors within
their communities and enrich the lives of other young people, each using various means of support and
communication. 60 youth ambassadors were trained by ATM to develop the core skills and attributes
needed in today’s society. This included social and emotional competencies, self-awareness,
collaboration, empathy, relationship building and the ability to lead through authenticity rather than by
authority.
ATM Fellowship.
ATM in partnership with SOAS, University of London developed 23 young Black, Asian and Minority Ethnic
(BAME) individuals so that they can take up positions in think-tanks, statutory agencies, local and central
government, media agencies, and in the third and private sectors. The ATM Fellowship graduates will be
equipped to become positive role models, influence change that benefits Somalis and the wider
community, become ‘bridgeheads’ and enable other Somalis to follow in their footsteps. This program
also provided strategic leadership that ensures the voice and needs of the community are represented at
all levels of public decision-making.
To enable young leaders to be able to do this, they were put through a unique and award-winning
postgraduate Law and Leadership degree program developed by SOAS, University of London, focusing
on developing the key skills and knowledge needed to enable participants to be influential community
leaders that will counter tribalism, violence and challenges facing our community.
Open-Minded Debate
Open-Minded Debate is a monthly community-focused platform that facilitates a space for candid
discussion to take place on many important issues that are timely and relevant to the community. It
encourages critical thinking through the exchange of objective dialogue in an open forum, with a panel
of experts and an audience.
Reconciliation Project
Heal Reconciliation is an International project that takes place in South Central Somalia to engage in
dialogue about tribalism. It creates awareness about the threat that tribalism poses to the promotion of
peace, tolerance, forgiveness, healing, understanding, acceptance and celebrating diversity. Last year,
we supported 1,200 people to access our reconciliation programs in Somalia.
International Somali Awards
The International Somali Awards is an awards ceremony established to honour the greatest achievements
of the worldwide Somali community. The 2017 ISA paid tribute to inspiring Somali success stories from all
walks of life, and recognised inspirational role models from the fields of business, social work, sports,
education and entertainment. 22,000 people took part in the voting and nominations process and it
reached 6.3 million people through both social and mainstream media. The ISA event is a truly innovative,
unique and prestigious project that continues to make an impact on the Somali community worldwide.
Don’t Judge Don’t Label
The Anti-Tribalism Movement conducted a successful campaign called ‘Don’t Judge Don’t Label’, to
champion our common humanity and challenge prejudice and stereotyping. The campaign has been
successful, reaching thousands across the UK.
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Our Strategy for achieving change in the world
We work with our members, communities, partners, policymakers, funders and other stakeholders, to
address the root causes of tribalism and transform the conflicts that affect communities.
Encourage dialogue
Creating space for dialogue is essential in building cohesive and harmonious societies. We connect
people from different clans, tribes and nations who are affected by tribal conflict, enabling them to talk
about tribalism and its impact. Through dialogue we are able to build confidence, trust and collaboration
between different communities. Our partners are exceptional people who have faced huge obstacles
and difficulties in challenging violence and working within their societies for a better future. We offer our
support and collaboration to these individuals.
Foster tolerance
We work with partners to produce content such as films, publications and plays as well as organising
seminars, reconciliation conferences, events and training. These challenge existing stereotypes and
promote understanding, tolerance awareness of peaceful ways to resolve conflict. They help both
outsiders and tribal communities to better understand the complexities of each situation.
Produce Leaders
ATM in partnership with SOAS, University of London developed 23 young Black, Asian and Minority Ethnic
(BAME) individuals so that they can take up positions in think-tanks, statutory agencies, local and central
government, media agencies, and in the third and private sectors. The ATM Fellowship graduates will be
equipped to become positive role models, influence change that benefits Somalis and the wider
community, become ‘bridgeheads’ and enable other Somalis to follow in their footsteps. This program
also provided strategic leadership that ensures the voice and needs of the community are represented at
all levels of public decision-making.
To enable young leaders to be able to do this, they were put through a unique and award-winning
postgraduate Law and Leadership degree program developed by SOAS, University of London, focusing
on developing the key skills and knowledge needed to enable participants to be influential community
leaders that will counter tribalism, violence and challenges facing our community.
Advocacy
The Anti-Tribalism Movement undertakes a number of initiatives and campaigns to advocate for the
communities we serve including marginalised groups and to bring understanding to the challenges they
face. We do this by formulating recommendations to stakeholders and by working with affected
communities and individuals.
Research
We are collaborating with academics on an international research project to identify the root causes of
tribalism with Somali communities. Through the findings of the research, we plan to develop a book that
will be included in the Somali curriculum and will help educate school children on the origins and reality
of Somalia’s clan system and will inoculate the misuse of these differences in later life.
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Our Financial and organisational Strategy
Our overarching financial strategy over the four-year Strategic Plan period is to secure additional
resources to significantly increase the scale and impact of Anti-Tribalism Movement’s development and
work, whilst ensuring we continue to manage those resources prudently.
Where does our money come from?
We began as a grass-roots organisation funded by membership donations. Since then, we have
diversified substantially to develop a strong income stream from trusts, foundations, corporates, members,
our venue and contracts from private and governmental funding institutions. Throughout, volunteers,
supporters and individual donors have been vitally important to us.
Our growing portfolio of restricted income grants and sponsorships are a significant contribution to our
growth. We have put in place a range of mechanisms to ensure we can continue to secure institutional
income from private sector, individuals, contracts and grant-making institutions.
By developing new, responsible and innovative ways of attracting supporters we are confident that we
can secure 6-months of unrestricted reserve income in the future. We expect to see our fundraising costs
to increase as we explore new opportunities, we are confident that in doing so, we will transform
relationships with our supporters in order to maximise the amount available for our charitable activities
within a few years.

What do we spend our money on?

For every £1 you
donate to the ATM 90p
goes directly to our
programms. 10p is
spent on our reserves.

How do we judge the impact of our work?
We are committed to ensuring that in everything we do, we are accountable to those whom we work
with and for; from our service users (communities and donors) and other stakeholders (staff and
volunteers). We use several tools to monitor, evaluate and learn from our stakeholders, including:
•
Reporting data on the numbers of people reached by our projects.
•
During the lifetime of all our projects, ATM evaluates the success of our projects from a number of
areas such as; change, enjoyment, participations, development, skills gap, methodology.
•
Completing review exercises to understand our outcome achievements as well as our
challenges, and how we deal with them.
•
Undertaking evaluations to assess our overall strategies, test the core assumptions about how we
contribute to social change and assess our effectiveness in different contexts.
•
Consulting with key stakeholders to gather their insights and assessments about our work and
efforts.
Our success in achieving this commitment to accountability is measured throughout our projects. Our
findings are used both internally and externally. Internally to strengthen our ability to manage programs,
to review the strengths of the board and explore options on how to deal with any arising issues. Externally
we share our learning, case studies, trends and analysis with funders, the wider community, members and
other relevant stakeholders to promote good practice.
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Trustees Responsibilities
The trustees are responsible for the maintenance and safekeeping of account records, which they may
disclose at any time to share the financial position of the charity. This enables them to ensure that the
financial statements comply with the Companies Act 2006.
The trustees oversee preparation of financial statements, select suitable accounting policies and make
judgements and estimates that are reasonable and prudent to give a true overview of the charity.
Trustees are also responsible for safeguarding the assets of the company. They are elected and replaced
as set out in the Articles of Association.
Thank You
Anti-Tribalism Movement receives funding support from a wide range of donors. We are grateful to those
who have been supporting our work over many years, enabling us to strengthen our activities and
increase the support we give to people affected by tribalism and other social divisions.
We are always looking for new donors interested in working with us to prevent tribalism, violence and
build peace and tolerance. Together, with the funders below we have made changes to people’s lives.
London Borough of Hammersmith and Fulham, Hammersmith United Charities, John Lyon’s Charity, IOM,
The Tudor Trust, West Way Trust, London Funders, Big Lottery Fund, Said Foundation, The Rank Foundation,
Corporates and our generous members.
This report was approved by the board and signed on its behalf by:

Abdihafid Jama
Chair
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ANTI -TRIBALISM MOVEMENT
Independent Examiner’s Report
Report to the Trustees of Anti-Tribalism Movement on accounts for the year ended 31 August 2017 set out
on pages 14 to 16.
Respective responsibilities of Management Committee & Examiner
The company’s trustees are responsible for the preparation of the accounts. The trustees consider that an
audit is not required for this year under Companies Act 2006 and that an independent examination is
needed.
It is my responsibility to:
1. Examine the accounts under section 2006 Act of Companies House
2. To follow the procedures laid down in the general Directions given by the Companies House 2006
Act, and
3. To state whether particular matters have come to my attention.
Basis of Independent Examiner’s Report
My examination was carried out in accordance with the General Directions given by the Companies
House. An examination includes a review of the accounting records kept by the Association and a
comparison of the accounts presented with those records. It also includes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the trustees concerning any such
matters. The procedures undertaken do not provide all the evidence that would be required in an audit,
and consequently no opinion is given as to whether the accounts present a true and fair view and the
report is limited to those matters set out in the statement below.
Independent Examiner’s Statement
In connection with my examination, no matter has come to my attention:
1. Which gives me reasonable cause to believe that in any material respect the requirements to keep
accounting records in accordance with Companies Act, and to prepare accounts which accord
with the accounting records and to comply with the accounting requirements of section 396 of the
Companies Act 2006 and with the methods and principles of the Statement of Recommended
Practice: Accounting and Reporting by Company have not been met; or
2. To which, in my opinion, attention should be drawn in order to enable a proper understanding of the
accounts to be reached.

Falcon Associates
Accountants & Tax Consultants
11 Church Road
Acton, London
W3 8PU

Date: 31/08/2017
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Anti-Tribalism Movement
Statement of Financial Activities
For the year ended 31 August 2017

General Purpose

Restricted

Total

£

£

2017
£

411,350

441,350

30,000

411,350

441,350

Salaries and Associated costs

-

186,000

186,000

Community Contributions

-

6,200

6,200

Telephone, Fax & Internet

-

1,569

1,569

Events & Youth Activities

-

4,374

4,374

Bank charges & Insurance

-

1,032

1,032

Community Activities

18,000

-

18,000

Volunteers costs

-

4,300

4,300

Insurance and Removal

-

-

-

Printing, stationary & Courier

-

1,080

1,080

Rentals and hire

-

27,120

27,120

Training and development

-

3,000

3,000

Repair

-

500

500

ICT Development

-

4,009

4,009

Furniture & Equipment Maintenance

-

5,524

5,524

ATM Fellowship

-

77,200

77,200

Publication (Design & Print)

-

2,400

2,400

Travel Expenses

-

7,000

7,000

Legal & Professional

-

3,000

3,000

Meeting costs (Conference activities)

-

75,153

75,153

CRB Checks
Depreciation

-

432
5,970

432
5,970

Total Expenditure

18,000

415,863

433,863

Surplus (Deficit) for the year

12,000

(4,513)

7,487

43,906

80,573

124,479

55,906

76,060

131,966

ATM Income

30,000

Grants and Donations

Total
Expenditure:

Reserves brought forward @ 31 August
2016
Reserves carried forward @ 31 August
2017
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Anti-Tribalism Movement
Balance Sheet
For the year ended 31 August 2017
2017
Notes

£

Fixed Assets:

2016
£

£

17,915

18,385

Current Assets:
Cash at Bank and in hand

97,192

112,299

Debtors & Prepayments

24,069

-

121,261

112,299

(7,210)

(6,205)

Current Liabilities: payable within 1 year
Creditors and accruals
Net Current Assets

114,051

106,094

Total Assets less Current liabilities

131,966

124,479

Balance for the year

7,487

12,310

Balance brought forward

124,479

112,169

131,966

124,479

Funds:

The Anti-Tribalism Movement is a registered charity and Company Limited by Guarantee.
The trustees of the Anti-Tribalism Movement submitted the trustees report and financial
Statements for the year ending 31st August 2017.
Trustees responsibilities:
Charity law requires the trustees to prepare the financial statements for each financial
Year to a true and fair view of the state of affairs of the charity and its financial activities for the period.
In preparing those financial statements, the trustees are required to:
1.

Select suitable accounting policies and apply them consistently.

2.

Make judgements and estimates that are reasonable and prudent.

3.

State whether the policies adopted are in accordance with the Charities Act and Companies Act.

4.

Prepare the financial statements on-going basis unless it is inappropriate that the charity will continue to

operate.
This report was approved by the trustees on 31st August 2017 and signed on their behalf by:

___________________________
Mr Abdihafid Jama
(Chair)

Date: 31st August 2017
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Anti-Tribalism movement
Notes to the Accounts
For the year ended 31 August 2017
1

Basis of accounting
The financial statements have been prepared under the historical cost convention
and have been prepared in accordance with statements of Recommended
Practice (SORP 2005), " Accounting and Reporting by Charities" and applicable
accounting Standards.

2

Accounting Policies
A summary of the principal accounting policies, all of which have been applied
consistently throughout the year are set out below.

2.1

Income and expenditure
All income and expenditure is accounted for on accrual basis.

2.2

Fund Accounting
General funds are available for use at the discretion of the trustees in
furtherance of the general objectives of the organisation.
Restricted funds are funds subject to specific restrictive conditions imposed
by donors.

2.3

Tangible Fixed Assets and Depreciation
Tangible fixed assets are stated at cost. Depreciation is calculated so as to write
off the historical cost of fixed assets over their expected useful economic lives.
The following rates have been applied:
Fixture
Equipment

2.4

3

-

25% on straight line
25% on straight line

Status
The organisation is a charity registered with the Charities Commission for
England and Wales and also a registered company at Companies House.

Income
This is the amount received by the organisation from various sources:
2017
£
92,331
50,100
90,000
6,432
30,000
5,000
7,890
29,800
4,319
40,700
1,000
5,000
4,500
74,278
441,350
441,350

2016
£
132,057
39,500
98,000
6,930
30,000
1,250
3,330
2,500
11,000
7,500
0
332,067

2017
£
4,210
3,000
7,210

2016
£
5,205
1,000
6,205

Equipment's

Furniture /
Fixture

Total

Cost
As at 31 August 2016
Additions
As at 31 August 2017

£

£

£

28,010
2,500
30,510

12,900
3,000
15,900

40,910
5,500
46,410

Depreciation
As at 31 August 2016

15,827

6,698

22,525

Charge for the period
As at 31 August 2017

3,670
19,497

2,300
8,998

5,970
28,495

11,013

6,902

17,915

12,183

6,202

18,385

Corporate Donations and Sponsorship
The Tudor Trust
Membership Subscriptions
International Organisation for migration (IOM)
ATM House Hiring facilities
The Daisy Trust
One95
The Said Foundation
Awards for all
John Lyons charity
Westway Trust
Big Lottery fund (Celebrate & Reaching Communities)
Rank Foundation
Hammersmith United Charities
London Borough of Hammersmith & Fulham
PREACT
Total
4

Creditors and Accruals
Amount due within one year
Repair
PAYE
Accruals

5

Tangible Fixed Assets

Net Book Value
As of 31 August 2017
Net Book Value
As at 31 August 2016
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